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September 1, 2017 

September is…Food Safety, Healthy 
Aging, Prostrate Cancer, and Whole 
Grain Awareness Month 

 
Open Enrollment is right around the 
Corner…set up your appointment today 

 
VOTE for Client First, Inc. 
 

National Preparedness Month 

Seniors: Sleep and Aging 

Employers: PTO 

Client First Information Page 

Aging into Medicare 

September Happenings around Town 

 
 
 
 
 
 
 

Miss Nina Soto 
has joined our 
staff as  
Administrative 

Assistant.   

Seniors 
Prescription Drug Plan Open Enrollment                                  

October 15 – December 7, 2017 
 

ACA Open Enrollment Has 
Changed! 

November 1-December 15, 2017 
See article on next page 

 

Call Today to make your appointment 
for either of the Open Enrollment 
Periods...appointments fill up fast!!! 
 
For both enrollment periods: 
If you would prefer a phone 
conversation please call and make an 
appointment for open enrollment. 
 

843-449-1997 

Food handling safety risks at home are more common 

than most people think. The four easy lessons of CLEAN, SEPARATE, 

COOK, and CHILL can help prevent harmful bacteria from making your 

family sick. To find out more about food safety, visit the link above. 

ACA Updates:  
Given the new administration and Congress' 
review of the Affordable Care Act (ACA), we 
will keep you posted of any changes to the 
ACA in our Monthly Newsletter or in special 
email announcements as necessary. 

 

National Prostate Cancer Awareness Month 
https://zerocancer.org 
 

Prostate cancer is the most commonly diagnosed non-skin cancer in 
U.S. men. It is estimated that 161,360 men will hear the words “You 
have prostate cancer” in 2017. Fortunately when diagnosed early, 
prostate cancer can be treated effectively and nearly 100 percent of 
men diagnosed today will be alive in five years. 

SEPTEMBER IS….. 

National Food Safety 

Education Month             

http://www.fightbac.org 

 

Healthy Aging® Month 
https://healthyaging.net/september-is-healthy-aging-month/# 
Healthy Aging® Month is an annual observance month designed to 

focus national attention on the positive aspects of growing older. 

Whole Grains Month 
https://wholegrainscouncil.org 
 

Health experts advise everyone – men and women, young and old – 

that grains are a healthy necessity in every diet, and that it’s 

important to eat at least half our grains as “whole grains.” 

 

https://zerocancer.org/
http://www.fightbac.org/
https://healthyaging.net/september-is-healthy-aging-month/%23
https://wholegrainscouncil.org/


 THE FIRST ANNUAL 
SOUTH CAROLINA 

WOMAN 
MAGAZINE’S GOLD 
MEDAL AWARDS! 

We are excited to announce a contest to 
recognize locals in the Grand Strand. 
This is your chance to tell everyone who 
deserves bragging rights for being the 
best businesses and people in the 
greater Myrtle Beach area in 2017. 
 
Starting August 1st and running until 
September 15th, you can nominate and 
vote in 150 categories. Your email will 
count as a vote and only valid emails will 
be counted. Facebook emails will not be 
counted. You can vote for as many as 
you like but only one vote per email per 
category. 
 

All of us at Client First, Inc. are really 

excited that we were nominated for this 

award.  Would you please take a moment 

and vote for us?   

Go to http://scwomangma.com 

Once there go to the People/Services spot 

and click 

Now find Insurance Agencies and click 

Client First, Inc. is listed so just click on us. 

Then continue to follow the 

directions…email...are you a robot, etc. 

Then hit the VOTE Button!!! 

 

Thank you so much, we really 

appreciate all of you. 

South Carolina Woman Magazine 

PO Box 1145 
Conway, SC 29528  
South Carolina Woman Magazine is one of four 
publications published each month by Cardinal Publishing 
LLC. Other publications are Transitions News Magazine, 
Parent News, all of which are distributed in Horry and 
Georgetown Counties.  
 

http://scwomangma.com/


 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

Make a Plan for Yourself, Family and Friends 

 Make an Emergency Plan 

 Sign up for alerts and warnings in your area 

 Learn your evacuation plan 

 Check your insurance coverage and review the Document and Insure 
Property guide:  

  Disaster don’t plan ahead. You can: Make an emergency plan today.  
 Preparing the family for an emergency is as simple as a conversation 

over dinner.  

 Download a group texting app so your entire crew can keep in touch 
before, during & after an emergency. 

 Practice evacuating in the car with your animals, so they’re more 
comfortable if you need to evacuate in an emergency.  

 Sign up for local emergency alerts in your area by searching online. 
Plan to Help Your Neighbor and Community 

 Learn skills you need to help yourself and others until help can arrive. 

 Check on your neighbor 

 Talk with your Power Company about being safe with your 
utilities                             

 Did you know? FEMA has online trainings to help get your community 
prepared.  

 Almost half of Americans expect to rely on their neighbors after a 
disaster.  

 #PrepareAthon can help your community discover activities to keep you 
and your neighbors safe:  

 DYK: In the wake of an emergency, it’s okay to move the injured away 
from ongoing danger.  

Practice and Build Out Your Plans 

 Complete an Emergency Financial First Aid Kit  

 Maintain emergency savings for use in case of an emergency 

 Participate in an emergency drill 

 Know how to access community resources (e.g., shelters, food banks)  

 What important docs should you have in your emergency kit?  
 How will you pay your bills if a disaster strikes?  

 Maintain emergency savings in case of a disasters 

 Make digital copies of important documents and save them on the 
cloud or a secure cell phone app in case disaster strikes.   

 Have at least a one-week supply of medications.  

 Flood insurance policies have a 30-day waiting period before they go 
into effect. Plan now for floods  

  
https://community.fema.gov/until-help-arrives 

https://www.fema.gov 

 

Have a go-bag ready.  Be Smart. Take Part. Prepare 

FOR MORE INFORMATION AND HOW TOs 

www.ready.gov 

 

Hurricane watch = conditions 

possible within the next                    

48 hrs. 

Hurricane warning = conditions are 
expected within                                        

36 hrs. 

Steps to take: 

 Follow evacuation orders from local 
officials, if given. 

 Check-in with family and friends by 
texting or using social media. 

 Follow the hurricane timeline 
preparedness checklist, depending on 
when the storm is anticipated to hit 
and the impact that is projected for 
your location. 

 
Hurricanes = Flooding…Beware 

 Avoid walking or driving through flood 
waters. 

 Just 6 inches of moving water can knock 
you down, and 1 foot of water can sweep 
your vehicle away. 

 If there is a chance of flash flooding, move 
immediately to higher ground. Flash 
floods are the #1 cause of weather-
related deaths in the US. 

 If floodwaters rise around your car but the 
water is not moving, abandon the car and 
move to higher ground. Do not leave the 
car and enter moving water. 

 Avoid camping or parking along streams, 
rivers, and creeks during heavy rainfall. 
These areas can flood quickly and with 
little warning. 

 

https://www.ready.gov/financial-preparedness
https://community.fema.gov/until-help-arrives
https://www.fema.gov/
http://www.ready.gov/make-a-plan
http://www.ready.gov/make-a-plan


 
 
 
 
 

 

                                                                       

 
   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sleep and Aging 
Older adults need about the same amount of sleep as all adults—7 to 9 hours each night. But, older people tend to go to sleep 
earlier and get up earlier than they did when they were younger. There are many reasons why older people may not get enough 
sleep at night. Feeling sick or being in pain can make it hard to sleep. Some medicines can keep you awake. No matter the reason, 
if you don’t get a good night’s sleep, the next day you may: 

Be irritable 
Have memory problems or be forgetful 
Feel depressed 
Have more falls or accidents 

 

Get a Good Night's Sleep 
Being older doesn’t mean you have to be tired all the time. You can do many things to help you get a good night’s sleep. Here are 
some ideas: 
 Follow a regular sleep schedule. Go to sleep and get up at the same time each day, even on weekends or when you are 

traveling. 
 Avoid napping in the late afternoon or evening, if you can. Naps may keep you awake at night. 
 Develop a bedtime routine. Take time to relax before bedtime each night. Some people read a book, listen to soothing music, 

or soak in a warm bath. 
 Try not to watch television or use your computer, cell phone, or tablet in the bedroom. The light from these devices may 

make it difficult for you to fall asleep. And alarming or unsettling shows or movies, like horror movies, may keep you awake. 
 Keep your bedroom at a comfortable temperature, not too hot or too cold, and as quiet as possible. 
 Use low lighting in the evenings and as you prepare for bed. 
 Exercise at regular times each day but not within 3 hours of your bedtime. 
 Avoid eating large meals close to bedtime—they can keep you awake. 
 Stay away from caffeine late in the day. Caffeine (found in coffee, tea, soda, and chocolate) can keep you awake. 
 Remember—alcohol won’t help you sleep. Even small amounts make it harder to stay asleep. 

 

Insomnia Is Common in Older Adults 
Insomnia is the most common sleep problem in adults age 60 and older. People with this condition have trouble falling asleep and 
staying asleep. Insomnia can last for days, months, and even years. Having trouble sleeping can mean you: 

Take a long time to fall asleep 
Wake up many times in the night 
Wake up early and are unable to get back to sleep 
Wake up tired 
Feel very sleepy during the day 
 

Often, being unable to sleep becomes a habit. Some people worry about not sleeping even before they get into bed. This may 
make it harder to fall asleep and stay asleep. Some older adults who have trouble sleeping may use over-the-counter sleep aids. 
Others may use prescription medicines to help them sleep. These medicines may help when used for a short time. But remember, 
medicines aren’t a cure for insomnia. Developing healthy habits at bedtime may help you get a good night’s sleep. 
 

Safe Sleep for Older Adults 
Try to set up a safe and restful place to sleep. Make sure you have smoke alarms on each floor of your home. Before going to bed, 
lock all windows and doors that lead outside. Other ideas for a safe night’s sleep are: 

Keep a telephone with emergency phone numbers by your bed. 
Have a lamp within reach that is easy to turn on. 
Put a glass of water next to the bed in case you wake up thirsty. 
Don’t smoke, especially in bed. 
Remove area rugs so you won’t trip if you get out of bed during the night. 

 
 
 
 

 

 

Seniors:    Sleep and Aging 

www.nia.nih.gov 

 
Pixby 

https://www.nia.nih.gov/health/publication/pain
https://www.nia.nih.gov/health/publication/medicines
https://www.nia.nih.gov/alzheimers/publication/understanding-memory-loss/introduction
https://www.nia.nih.gov/health/publication/forgetfulness
https://www.nia.nih.gov/health/publication/falls-and-fractures
https://www.nia.nih.gov/health/publication/fatigue
https://www.nia.nih.gov/health/publication/exercise-and-physical-activity
https://www.nia.nih.gov/health/publication/medicines
https://www.nia.nih.gov/health/publication/smoking
https://pixabay.com/


EMPLOYERS…did you know? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AP NEWS   Jul. 12, 2017  

Is it a sick day? Vacation day? With PTO, it doesn’t matter!!  By JOYCE M. ROSENBERG       
 

NEW YORK (AP) — At small businesses this summer, many owners won’t be trying to figure out whether employees will be counting it as 
vacation time, personal days or sick leave when they send texts or emails that say, “I’m not coming in today.” A growing number of 
companies combine vacation and sick time into one bucket called paid time off, or PTO. Staffers decide whether they’re going to use the 
days for vacation, when they or a relative is ill, or for family events. 
 

“You’re saying to staffers, it’s PTO, just take it. If you have a sick kid, need a personal day, you’re really stressed out,” says Gretchen Van 
Vlymen, a vice president at StratEx, an HR consulting firm based in Chicago. Forty-three percent of companies offered PTO in 2016, up 
from 28 percent in 2002, according to a report from World at Work, an association of human resources professionals. The report said 51 
percent of private companies, which would include small and mid-size businesses, offered PTO last year. The report was based on a 
survey of the organization’s members. 
 

One of the biggest pluses about PTO for small business owners is eliminating the administrative chore of tracking how many sick days 
versus vacation days their employees have used. That can be particularly helpful in the growing number of states, counties and cities 
where employers are required to allow staffers to accrue sick time, usually up to 40 hours a year depending on how many hours they 
work. With PTO, there’s no need to track hours worked or accrued. 
 

For Will Gadea, offering PTO to his five staffers means he doesn’t have to be the arbiter of whether someone is really sick when they call 
him in the morning, coughing and asking for a day off. “I don’t want to make employees lie to me in order to use those days up,” says 
Gadea, owner of IdeaRocket, an animated video company in New York. 
 

But PTO isn’t a panacea for time off issues. It may not stop those workers who habitually call out on Mondays or after long holiday 
weekends. And some staffers may decide to work when they’re sick rather than use days they want to set aside for a vacation. Employers 
need to deal with such situations from a performance perspective, says Kate Zabriskie, CEO of Business Training Works, an employee 
development consultancy based in Port Tobacco, Maryland. That means talking to workers if they come in sick and letting them know 
they’re probably better off at home. “If they’re not performing well because they’re ill, I’d say, ‘You’ve got to be here and ready to do the 
job,’” Zabriskie says. 
 

Van Vlymen suggests starting a conversation with the staffer who tends to call out after weekends, noting there’s a pattern and letting 
them know that if they have a problem of some kind, help is available. Another issue can be if an employee runs out of time. It can 
happen if they take vacation time, some personal days for school events or to be home with sick children, and then come down with the 
flu at the end of the year. When a staffer is running out of days, especially if it’s a highly valued employee, it can be tempting for the boss 
to say, “Don’t worry, we’ll pay you for the days you missed.” But unless other employees also get extra days, the boss’ leniency can be 
seen as unequal treatment, something that can become evidence in a discrimination lawsuit.  “You need to remain consistent. You can’t 
look the other way for one person,” says Eric Cormier, a consultant with the Houston-based human resources provider Insperity. One 
solution is that if staffers are able to work from home and aren’t too sick, they can telecommute to avoid using PTO.  
  

Companies where employees don’t have that option can also be creative. At Motev, a Los Angeles-based limousine service, employees 
accrue PTO as they work. If staffers use up their time and need more days, owner Robert Gaskill will structure the work schedule so they 
can accrue more hours. If drivers are sick and come to work, the law prohibits them from driving, so Gaskill assigns them to work in the 
office. Some companies award top performers PTO as a kind of bonus. Under a bonus system, companies are allowed to reward staffers 
with different amounts of money or time off depending on how well they have performed. “We’ll consider either advancing PTO (from 
the next year) or granting additional days the way we also have employee spot bonuses for doing an awesome job,” says Grace Carr Lee, 
executive director of Hoge Fenton, a law firm based in San Jose, California. 
 

Conversely, underperformers may just have to lose pay. Ben Friedman has had employees who didn’t seem to care about their work and 
who used up their PTO. “If they use all their time, we wouldn’t pay them for the day” they miss, says Friedman, co-founder of All Set, a 
Boston-based online service that helps homeowners find cleaning and lawn services. 
 

Owners can create other types of leave, Van Vlymen says. For example, giving employees paid leave for personal matters. Or allowing 
staffers to work flexible hours so they can take care of errands or appointments and still get their work done. “There are a lot of ways to 
do it without expanding the PTO you give,” she says. At some companies, especially those where staffers are not on set schedules, the 
solution is unlimited PTO; staffers can take as many days off as they need for whatever reason. “Employees are much more comfortable if 
they need to be out with a sick child or need to be at an appointment,” says Carol O’Kelley, CEO of Salesfusion, an Atlanta-based 
marketing software manufacturer that offers unlimited PTO. “That has relieved a lot of unnecessary pressure and burdens on employees 
and managers.” With unlimited PTO, companies should still have policies that spell out when time off can be taken, how many people can 
be off at any time and the factors to decide who gets priority when there are multiple requests for the same days. Bosses can declare no-
time-off periods for busy seasons, or if there’s a project that needs to be finished. “If we have a major product release, vacation is less 
likely to be approved,” O’Kelley says. 
 
Follow Joyce Rosenberg at www.twitter.com/JoyceMRosenberg . Her work can be found here: http://bigstory.ap.org/content/joyce-m-
rosenberg 

              

http://www.twitter.com/JoyceMRosenberg
http://bigstory.ap.org/content/joyce-m-rosenberg
http://bigstory.ap.org/content/joyce-m-rosenberg


 
 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Individual/Family 
  
Health                        
Insurance 
  
  
ACA Compliant 

Children’s Plans – at birth 

Major Medical Health 
Programs 

High Deductible Health Plan 
(HDHP) 

Essential Provider 
Organization Plan (EPO) 

Preferred Provider 
Organization Plans (PPO) 

Point of Service Plans (POS) 

Short Term Major Medical 
Plans (STMM) 

Disability 

Senior Benefits 
  
  
  
Aging into                  
Medicare? 

Medicare Supplements 

Medicare Advantage Plans 
(MAPD) 

Medicare Part D Prescription 
Plans (PDP) 

Senior Life Insurance Policies 

*Happy to assist in applying 
for Social Security Retirement  
Benefits 

*Happy to assist in applying 
for Medicare A and B 

Individual/Family 
and Senior 
  
Supplemental 
Insurance 

Accidental 

Cancer 

Dental 

Hospital Indemnity 

Specified Health Event 
Protection 

Vision 

Long Term Care 

   NEW PRODUCT Short Term Home Health 

  
Life Insurance 
  

Term Life 

Universal Life 

Whole Life 

Group and                
Employee 
Benefits 

Health Insurance Plans 

Dental 

Vision 

Life 

Supplemental 

  Travel Insurance Medical 

  Video Doctor 24/7 Doctor on Call Program 

Client First, Inc. of South Carolina Offers 

 OOffers 

******JUST A REMINDER ****** 
We are always adding to our product line...for 

individuals and for groups.  Contact us today at 

843.449.1997 to see how we can meet your needs. 

CONTACT INFORMATION 
  

Mailing Address: PO Box 16499      Surfside Beach, SC 29587 
  

Physical Address: 1500 Highway 17 Bus N, The Courtyard, Suite 208                                                             
Surfside Beach, SC 29575 
                                                                            
Office: 843.449.1997 Fax:      843.449.1994  
  

Wanda Soto: Agent               wanda@clientfirstinc.com 
Patti Angulo: Admin Assistant  patti@clientfirstinc.com 
Sara Edmonds: Customer Service  office@clientfirstinc.com 

 

Check us out on FACEBOOK!!! 

On the Web:   www.clientfirstinc.com 

 

Touching on a Sensitive Topic: If your spouse has passed away 
recently, please call us.  Their passing may have changed your 
insurance coverage in some way and we would like to help. 

 

We now carry SHORT-TERM HOME HEALTH CARE Insurance! 

Why should you have Short Term Home Health Care Insurance? 

 Would you rather recuperate at home? 

 Benefits are paid directly to you which can help cover 

deductibles and co-payments on your health insurance 

policy. 

 Prior hospitalization stay is not required. 

 You can combine your Short-term Home Health Care 

Benefits with coverage for hospital stays and accidents to 

enhance your coverage. 

 

Aging into Medicare…we can help. 

You may apply for Medicare 3 months before the month 

you turn 65, includes the month you turn 65, and ends 3 

months after the month you turn 65. If you do not sign up 

during these times you face being charged with penalties.  

We offer: Medicare Supplement Insurance Plans (Medigap) 

which may help pay some of the health care costs that 

Original Medicare doesn't cover, like copayments, 

coinsurance, and deductibles 

We also offer: Medicare Prescription Drug Plans (Part D). 

Give us a call for an appointment and a Medicare 101 

discussion.  We do not charge a fee for this service. 

Our Office is Closed on Labor Day 



 

 

                                                                            

 

 

 

 

 

 

 

 

 

 

Happenings around Town: 

Mustang Week at Myrtle Beach 
Speedway 

September 4, 2017 - September 10, 2017 
 

Venue: Myrtle Beach Speedway 
Address: 455 Hospitality Lane Myrtle Beach, SC 29579 
Time: 9:00 AM to 5:00 PM 
Phone: (843) 236-0500 
 
Mustang Day Returns to Myrtle Beach Speedway 
WEDNESDAY September 6th 2017 during the annual 
Myrtle Beach Mustang Week Events! More 
information coming soon, visit mbspeedway.com or 
mustangweek.com for event updates! Tickets will be 
available for purchase day of or prior to Wednesday's 
Myrtle Beach Speedway Mustang Events (pre-purchase 
location TBA). 

2nd Annual Market Common Fashion Show 
Featuring Grand Strand Magazine's Most 

Stylish 
September 9, 2017 
 

Venue: Valor Park @ The Market Common 
Address: 4017 Deville Street Myrtle Beach, SC  
Time: 5:30 PM to 8:00 PM 
Phone: (843) 839-3500 
 

This is no ordinary fashion show. The gorgeous clothes and 
accessories walking the runway are all from the fabulous 
stores throughout The Market Common. If you see 
something you like, you can purchase it just steps away 
from the show. The Music of Motown 

September 7, 2017 - September 10, 2017 
 

Venue: Brookgreen Gardens 
Address: 1931 Brookgreen Drive Murrells Inlet, SC  
Time: 7:30 PM to 9:00 PM 
Phone: 843-235-6000 
 
For six years now Brookgreen Gardens has partnered with Blue Eyed 
Theatrical for an annual outdoor tribute concert that has become 
one of the region's premiere entertainment events of the summer. 
Now in 2017 Brookgreen Gardens is pleased to welcome The Music 
of Motown, featuring the greatest hits from a music revolution that 
defined a generation. Tickets are $30 per member and $35 per non-
member and will be available to purchase in June 2017. Purchase 
tickets call 1-888-718-4253. 

9/11 Memorial Vigil 
September 11, 2017 
 

Venue: Main Street in North Myrtle Beach 
Address: 11 S. Ocean Blvd. North Myrtle Beach 
Time: 7:00 PM  
Phone: 843-399-1111 
 

Commemorate our loved ones that fell victim to the 9-11 
attacks at the annual 9-11 Candlelight Vigil. The ceremony 
begins at 7:00 pm at the Horseshoe (end of Main Street). 
Spectators line the streets holding American Flags as the 
Rolling Thunder Motorcycle group, North Myrtle Beach 
Public Safety Color Guard, and more travel down Main 
Street to the Horseshoe. After the presentation of a 
remembrance wreath by the North Myrtle Beach Public 
Safety and Fire Department, join everyone on the beach for 
a twenty-one gun salute by the Marine Corp League. 
Complete silence and only a glow from the crowd’s candles 
light up the night as Taps is played and the dedicated 
wreath is taken out to sea for our fallen Americans to rest. 

Beach Boogie & BBQ Festival 
September 1, 2017 - September 2, 2017 
 

Venue: Horry-Georgetown Technical College 
Conference Center near Market Common 
Address: 950 Crabtree Lane Myrtle Beach 
Time: 10:00 AM to 4:00 PM 
Phone: 843-916-7238 for more information 
FREE ADMISSION! 

End of Summer Fireworks 
Sep 3, 2017 
 

Venue: Murrells Inlet MarshWalk 
Address: 4025 Hwy 17, Murrells Inlet, SC  
Time: 10:00 PM 

S.C. Sea Grant Beach Sweep 
September 16, 2017 

 

Address: Next to the Surfside Pier Surfside Beach, SC 
Time: 9:00 to 10:00 AM 
Phone: (843) 650-9548 

 

Coastal Uncorked 2017 
September 1, 2017 - September 3, 2017 
 

Venue: Broadway at the Beach 
Address: 1325 Celebrity Cir Myrtle Beach, SC 29577 
Phone: (843) 848-2177 
 

The festival events will be in the parking lot behind Pavilion Park 
Central, near the Welcome Center on the 21st Avenue side of 
Broadway at the Beach. 
 

Tickets for the 2017 Coastal Uncorked Food, Wine and Spirits 
Festival are now on sale and can be purchased by going to 
https://www.eventbrite.com/e/2017-coastal-uncorked-food-wine-
spirits-festival-tickets-34368731802 . 



 

5th Annual Seacoast Artists Guild Art in 
Common Fall Festival 
September 23, 2017 - September 24, 2017 
 

Venue:  
Valor Memorial Garden, Farrow Parkway, Myrtle Beach 
Address: 187 Fox Den Drive Murrells Inlet, SC  
Time: 9:00 AM to 5:00 PM 
Phone: (843) 748-0133 
 

The festival will be offering for sale, a range of handcrafted 
items including photography, drawings, painted arts, jewelry, 
pottery, stone, wood and glass crafts, produced by forty (40) 
talented local and area artists. The event will be held rain or 
shine, and the admission is FREE. 

26th Annual St. Johns Greek 

Festival 

September 28 - October 1, 2017 
 

Venue: St. John's Greek Orthodox Church 
Address: 3301 33rd Ave. Myrtle Beach 
Phone: 843-448-3773 

 
Three Jewish widows meet once a month for tea before going to visit their husband's graves. Ida is 
sweet tempered and ready to begin a new life, Lucille is a feisty embodiment of the girl who just wants 
to have fun, and Doris is priggish and judgmental, particularly when Sam the butcher enters the scene. 
He meets the widows while visiting his wife's grave. Doris and Lucille squash the budding romance 
between Sam and Ida. They are guilt stricken when this nearly breaks Ida's heart.   
 

Stage Left Theatre Company 
September 21st to October 8th 2017. 

 

Venue: 3064 Deville Street, Market Common, Myrtle Beach SC  
Web: http://www.stagelefttheatremb.com 
Phone: (843) 232-0339 for ticket information 

Last Summer Performance: 

Music on Main 

September 28, 2017 
 

Venue: Main Street in North Myrtle Beach 
Address: 202 Main Street,, North Myrtle Beach, SC 
Time: 7:00 PM to 9:00 PM 
 

Jim Quick & Coastline Band (Variety) 

The Rivertown Dine-Around 
September 30, 2017 

 

Venue: Conway Visitor Center 
Address: 313 Main Street Conway 
Time: 9:00 AM to 2:00 PM 
Phone: (843) 248-6260 
 
A great opportunity for locals and visitors to sample the fabulous fare available in Downtown Conway. After picking up a 
Dine-Around map at the Conway Visitor Center, hungry guests will visit participating restaurants that are offering a sampler 
menu with house specialties and exciting new menu options. This event is a great option for our CCU families to explore 
Conway with their CCU student.” The Rivertown Dine-Around is free to attend, but for prep and staffing purposes 
participants are required to register at conwayalive.com or by calling CDA at 843 248 6260 


